*OMB APPROVAL NO. 1405-0170
EXPIRATION DATE: 07-31-2009
ESTIMATED BURDEN: 60 minutes

U.S. Department of State

TRAINING/INTERNSHIP PLACEMENT PLAN

Check one: Number of Years of Experience

Trainee
I:I Intern

Occupational Field

Finance 3
Field of Study

Level of Degree

Bachelor

Date Awarded (mm-dd-yyyy)

12-05-2006 Business Administration

PARTICIPANT INFORMATION

Trainee/Intern Name (Last, First, MI) U.S. Residenl?e Address

c/o Samson Ban
1234 Main Street

Jones, Ezra M.

New York, NY 10001

U.S. Telephone Number
212.555.1234

FAX Number
212.555.1235

Email Address

ezra.jones@samson.com

SITE OF ACTIVITY INFORMATION

Host Organization

Samson Bank

Address
1234 Main Street
New York, NY 10001

Supervisor's Name (Last, First, Ml)
Mulchin, Jackson B.

Email Address
jmulchin@samson.com

Phone Number
212.555.1234

FAX Number
212.555.1235

Supervisor's Title
Assistant Manager

Dates of Program (mm-dd-yyyy)

01-01-2008

06-30-2009

From

To

Hours Per Week
40

Will Trainee/Intern receive a stipend? | If so, how much?

¢ 5,000.00 per month

Yes

I:'No

CONTRACT AGREEMENT

NOTE- Sponsors will not approve any contracts, and Trainees/Interns may not begin their programs until both a Training/Internship Placement Plan
(page 2) and proof of required insurance that meets 22 CFR 62.14 is on file with the sponsor.

Trainee/lntern- | hereby acknowledge, understand and agree to the attached Training/Internship Placement Plan.

Trainee/Intern Signature Date (mm-dd-yyyy)

Supervisor- | certify that | will provide on-site supervision and that this training/internship is known and approved by this company/business or
organization (site of activity). | will ensure that the required insurance is in place that meets 22 CFR 62.14 and provide the sponsor with written
evaluations of the trainee/intern's performance, including the number of hours performed, the type of training, and the quality of the performance. At
minimum, | will submit the evaluation at the mid-point and end of the program.

Supervisor's Signature Date (mm-dd-yyyy)

Sponsor- | approve the attached Training/Internship Placement Plan. | certify the following:

1. Sufficient planning, equipment, and trained personnel will be dedicated to provide the training/internship specified;

2. The training/internship program is not designed to recruit and train aliens for employment in the United States;

3. Trainees/Interns will not displace full-time or part-time U.S. employees; and

4. That training and internship programs in the field of agriculture meet all requirements of the Employment Relationship under the Fair Labor
Standards Act and the Migrant and Seasonal Agricultural Worker Protection Act (29 CFR Part 500).

| understand that false certification may subject me to criminal prosecution under 18 U.S.C. 1001, which reads: "Except as otherwise provided in this
section, whoever, in any matter within the jurisdiction of the executive, legislative, or judicial branch of the Government of the United States, knowingly
and willfully falsifies, conceals, or covers up by any trick, scheme, or device a material fact; makes any materially false, fictitious, or fraudulent
statement or representation; or makes or uses any false writing or document knowing the same to contain any materially false, fictitious, or fraudulent
statement or entry; shall be fined under this title or imprisoned not more than 5 years, or both."

Sponsor's Signature (RO/ARO)

Date (mm-dd-yyyy)

Program Sponsor Name
AIESEC United States

Program Number
P-3-02937

DS-7002
04-2007

reducing it to: U.S. Department of State (A/ISS/DIR) 1800 G St. NW, Washington, DC 20520.

*Public reporting burden for this collection of information is estimated to average 60 minutes per response, including time required for searching existing
data sources, gathering the necessary data, providing the information required, and reviewing the final collection. Persons are not required to provide this
information in the absence of a valid OMB approval number. Send comments on the accuracy of this estimate of the burden and recommendations for
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Program Sponsor Name Program Number

AIESEC United States P-3-02937

TRAINING/INTERNSHIP PLACEMENT PLAN
An acceptable Training/Internship Placement Plan should cover a definite period of time and should consist of definite phases of training or tasks
performed with a specific objective for each phase. The plan must also contain information on how the trainees/interns will accomplish those
objectives (i.e. classes, individual instruction, shadowing, etc.). Each phase must build upon the previous phase to show a progression in the

training/internship. A separate copy of page 2 must be completed for each phase if applicable (i.e.; if the trainee/intern is rotating through different
departments).

Name of Trainee/Intern (Last, First, MI) Field of Training/Internship
Jones, Ezra M. Financial Services
Name of Phase Start Date for this Phase | End Date for this Phase
) 01-01-2008 06-30-2008 Phase 1 of 1
Portfolio Management (mm-ad-yyyy) (mm-ad-yyyy)

Specific Objective for This Phase

(1) provide an advanced learning experience related to value-based portfolio management; (2) provide instruction and hands-on application of
methods utilized to facilitate trading of all discretionary value investment products; (3) provide specialized training related to data infrastructure
tools, sources, and software applications; (4) provide in-depth training related to Samson Bank's proprietary investment management techniques;
and (5) provide additional exposure to U.S. Culture and Samson Bank's operations in order to fill specific technical gaps so that the trainee may
return to his home country and utilize his acquired knowledge to perform the role of a Global Trading & Technical Associate.

Skills to be Imparted for This Phase

(1) improve analytical and technical skills through the continued instruction of the firm's Value Portfolio Management team and other trainers and
financial professionals regarding its value-based portfolio management operations; (2) develop an advanced knowledge regarding the firm's data
infrastructure tools, sources and software applications designed specifically to support its investment operations; (3) ensure the trainee gains a level of
knowledge and skill related to global wealth management and investment operations that will allow him to return to his home country and perform
similar duties, as well as train new associates in the areas of order flow management, ownership tracking, and related trade facilitation matters

Justification for On-The-Job Training

The nature of the trainee's job duties in his home country are of a highly advanced and sophisticated nature and on-the-job training is the
only appropriate method to impart the necessary skills. Alternate methods of instruction, such as guidebooks and reference materials,
would not be sufficient to convey the highly nuanced and intricate nature of the job duties. The Global Trading & Technical Associate
role has only recently been developed in the operations of our South African office. As the firm's experts in trade facilitation of
value-based investment matters are located at its U.S. headquarters, it is essential the trainee receive his formal training in New York.

Chronology or Syllabus of Training or Tasks Performed During This Phase

(1) Application Training b FX trade corrections c. Futures process
a. Global Optimizer c. Futures trade corrections d. Odd Lot Check
b. TMS2000 d. Forward trade corrections e. QC reports
c. PMS f. End of day process
d. KM (3) Database training g. TMS2000-Global accounts trading U.S. equities/ADRs
e. Globe a. mpintldb
f.LMX b.sptms (5) Ownership Tracking training
g. Longview a. Pre-clearance
h. FX Manager (4) Order Flow training b. Wish lists
i. Rapid SQL a. Order routing
b. Trade redirection (6) Cross References Training

(2) PMS Cancel & Correct training
a. Equity trade corrections

Method of Evaluation and the Frequency of Supervision During This Phase

The trainee will be supervised by Jackson Mulchin, Assistant Manager, Global Trading and Technical. In
conjunction with additional members of the Value Portfolio Management team, the trainee will be
continuously monitored, often times in on-on-one instructional settings. The trainee will be evaluated
throughout the training program and advised regarding his progress.
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	TrainInt: Yes
	OccField: Finance
	YrsExp: 3
	DgrLvl: Bachelor
	AwDte: 12-05-2006
	Add: c/o Samson Bank
1234 Main Street
New York, NY 10001
	Tele: 212.555.1234
	Fax: 212.555.1235
	Email: ezra.jones@samson.com
	HostOrg: Samson Bank
	HostAdd: 1234 Main Street
New York, NY 10001
	SupEml: jmulchin@samson.com
	SupTel: 212.555.1234
	SupFax: 212.555.1235
	SupTtl: Assistant Manager
	StipYN: Yes
	Hrs: 40
	StipAmt: 5000
	SupNm: Mulchin, Jackson B.
	TrIntSig: 
	TrIntDt: 
	SupSig: 
	SupDt: 
	SpSig: 
	SpDt: 
	PrSpNm: AIESEC United States
	ProNum: P-3-02937
	LName: Jones, Ezra M.
	FName: 
	MI: 
	FStud: Business Administration
	FldInt: Financial Services
	ProDtFr: 01-01-2008
	ProDtTo: 06-30-2009
	PhsStrt: 01/01/2008
	PhsEnd: 06/30/2008
	StipPer: month
	PhaseA: 1
	PhaseB: 1
	PhsNm: Portfolio Management
	Obj: (1) provide an advanced learning experience related to value-based portfolio management; (2) provide instruction and hands-on application of methods utilized to facilitate trading of all discretionary value investment products; (3) provide specialized training related to data infrastructure tools, sources, and software applications; (4) provide in-depth training related to Samson Bank's proprietary investment management techniques; and (5) provide additional exposure to U.S. Culture and Samson Bank's operations in order to fill specific technical gaps so that the trainee may return to his home country and utilize his acquired knowledge to perform the role of a Global Trading & Technical Associate.
	Skill: (1) improve analytical and technical skills through the continued instruction of the firm's Value Portfolio Management team and other trainers and financial professionals regarding its value-based portfolio management operations; (2) develop an advanced knowledge regarding the firm's data infrastructure tools, sources and software applications designed specifically to support its investment operations; (3) ensure the trainee gains a level of knowledge and skill related to global wealth management and investment operations that will allow him to return to his home country and perform similar duties, as well as train new associates in the areas of order flow management, ownership tracking, and related trade facilitation matters
	Just: The nature of the trainee's job duties in his home country are of a highly advanced and sophisticated nature and on-the-job training is the only appropriate method to impart the necessary skills.  Alternate methods of instruction, such as guidebooks and reference materials, would not be sufficient to convey the highly nuanced and intricate nature of the job duties.  The Global Trading & Technical Associate role has only recently been developed in the operations of our South African office.  As the firm's experts in trade facilitation of value-based investment matters are located at its U.S. headquarters, it is essential the trainee receive his formal training in New York.
	Chron: (1) Application Training                                                                                   b FX trade corrections                                                                                                    c. Futures process
a. Global Optimizer                                                                                           c. Futures trade corrections                                                                                            d. Odd Lot Check   
b. TMS2000                                                                                                      d. Forward trade corrections                                                                                           e. QC reports
c. PMS                                                                                                                                                                                                                                                       f. End of day process
d. KM                                                                                                                 (3) Database training                                                                                                     g. TMS2000-Global accounts trading U.S. equities/ADRs
e. Globe                                                                                                               a. mpintldb
f. LMX                                                                                                                b.sptms                                                                                                                         (5) Ownership Tracking training
g. Longview                                                                                                                                                                                                                                              a. Pre-clearance
h. FX Manager                                                                                                    (4) Order Flow training                                                                                                b. Wish lists                                                                                         
i. Rapid SQL                                                                                                        a. Order routing
                                                                                                                             b. Trade redirection                                                                                                     (6) Cross References Training
(2) PMS Cancel & Correct training           
a. Equity trade corrections


	EvalMeth: The trainee will be supervised by Jackson Mulchin, Assistant Manager, Global Trading and Technical.  In conjunction with additional members of the Value Portfolio Management team, the trainee will be continuously monitored, often times in on-on-one instructional settings.  The trainee will be evaluated throughout the training program and advised regarding his progress.


